ARSI oY 3¢9 faerd deHasd)
SMALL INDUSTRIES DEVELOPMENT BANK OF INDIA
(SIDBI)

9/ SIDBI

e AfAes, tRERE & Qv g9y @AaF #1939

Selection of Managing Director for
APITCO Limited, Hyderabad

Last date of submission of application: August 21, 2017

THATHUAS 817 & AU, HAler AR §AET 3caf@al & 39T e & fau e Jard
39S A AR @Y & Ay @S vd dehelihl WA A & 32T @, AW HRAT
e gEam3t &, Iasfas &aF & S& & gIdeT F 1970-80 & &2h & e [AffiesT T=ar
F 3 dehelld WA Faoad Taa fhe &

All-India Financial Institutions along with Public Sector Banks, State
Government etc. have established a network of Technical Consultancy
Organizations (TCOs) in various states in the 1970s - 80s to provide start-up

services including industrial and technical consultancy services to the new as
well as existing units / prospective entrepreneurs, in the MSME sector.

ay 1976 # TUUT vfiUeer fafAcs (TReH) teh AT & deheiehl WA T §, it
Iy ¥ ¥ vATHTAS 3eTAT gk A g, RIS WA, g&-cgagidr
Rae, forqa aRAeer cHagddr egae, HaHd W el A&, SR
Hedisred, fAEar, ffdfexor 3R cI3REes WEfa, FoT o@mderm, 3smfse
gATR0T, JATGRUT THIG HTheldd, O el & Hodicd, &iva fdem, 3 &
& & A3y vg uue WAY FAW 3UesY AT g

APITCO Ltd. (APITCO), incorporated in 1976, is a Technical Consultancy
Organisation offering a wide range of consultancy services, especially to
MSMEs in project identification, project counseling, pre-feasibility reports,
details project feasibility studies, infrastructure planning, market assessment,
expansion, diversification and turnaround strategies, energy audits, waste
minimisation, environment impact assessment, valuation of fixed assets, skill
development etc.
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st & tlewr & fov gaer e & 9¢ gg U 3]sdl cgaardl i 3T ehdr
J

SIDBI is looking for an experienced professional for the position of Managing
Director for APITCO.

9@ &1fdcd / Major Responsibilities
g9y fACed U & THIT IRATelA T GHART g 9&Y fAcerd & giffical # 379 & @iy
a1y, AEAfaf@d 9q@ affca affer gt :

The Managing Director (MD) would be in charge of the overall operations of
the company including, interalia, the following major responsibilities:

> gaY fAcus HIed & Tdiee H IRaTe G99t 96l ST & FU-ATY, IS
N Aded Fa aNa AR FHAlGa F ARG F A qfAer Femwem e
fcess & qfFer &7 geuca & AFURT F AR ANGTT dEaT WA FH
aiflca afAer &1 98 FIFRON S5l I IETeTAT T & TAT TAT-IAT R
fafe ATl W Agers Fsa & yog Qanfadel & sRieayd aar § 3R
g Fzsar & gHT wdaetor, fATEer v fAdet & 3 gaifea aiRer @ r
SN LT &

MD would play a leadership role for the organization and fulfills the
motivational role for the workforce, in addition to his operational role in
running of the organisation. MD motivates and mentors members of the
management team and chairs executive meetings and to implement the
guidance provided by the Board of Directors on various matters, from time
to time and exercises the delegated authority under the overall
superintendence, control and direction of the Board.

> 9 &9 i @9fg & T gur RRuRe!, AT, i afgd @i Raurer &
a3t Fr gfd & T Suelr fT Edfded deir dorar g 3R 38 AERa swar
gl

Plan and direct the company’s strategy for its growth and meeting the
expectations of all stakeholders including shareholders, employees etc.

> W, Jgeh, doic, T & eaar 3R =g gt gurEEr &1 gafcadw 39Arer
Hd T Ul H HAT YU HEAT IR F9el Hr amevedr A gig ae|

The overall management of the company, including the staff, the
customers, the budget, the company’s assets and all other resources to
make the best use of them and increase the company’s profitability.

> HUEl & Fho HUlo & U Y@ Td Hgccaqul hidcdl & A HgArarqor
Y fIRTd AT H YT A AT
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Play a prominent role in developing and supporting relations with key
people for the successful operation of the company.

G&TdT, IUIdedr fAdFur, Tw gl ey, gawsd & yey, i ¥ d&9fRq
HATHCAT T FATTT |

Address the issues relating to efficiency, quality control, management of
staff, management of facilities etc.

FTAT & SeAfed dAT & AfAgAd v FFer & ofdd afea & st &
ATl T |
Conduct the day-to-day affairs of the company including power to regulate
and control such affair.

AT Td facell & $uell & qadd § Faftd @il 3ades gEddel, s -
Afgerst, =R, [ffeT st § geael, saarfe, g, Ruef, e w Suely &
AR & gEAER AT AR T & Y 39 39w F IgER 3T § A Fe &
3=y gt HRERET & Tl afFaar TaRfaa e aUr 39§69y H HaTS
I A, A - T FARN, fAfder geaast i aed, R-arad AT
(=T AT & TEH T AT W), e
Sign, on behalf of the company, all necessary documents like tenders,
agreements, proposals for various works and so on, drawings, reports etc.
pertaining to the business of the company in India and abroad as well as
to delegate such powers to other senior officials of the company as he
may deem appropriate as well as to incur necessary expenditure in this

regard like EMD, cost of tender documents, non-refundable deposits
(wherever demanded by the clients) etc.

vt fAeRrs # gdiag A & ATIEs

Criteria for empanelment of Managing Director

gou e & ¥ #H Fdeg Fr I MAgEa Fr I F fav, alFa
gRfEIgaTa ta agfRd &7 & aRss glar =@iigr aur 38 aRASEr facdaisor,

AL, 3G & &1 HT JIATCd IIHT WIed gl AoV | 8 [Aegd fqavor feiaq ¢

For empanelment / appointment as MD, the persons should be well qualified

with substantial experience in project financing, consultancy etc. of suitable
seniority which broadly could be as follows:

(i) gaer aedt 7 7 gfaftsa cafed, Segle Ts9, T8 3R TS
eIt / et A, 3RAT: WA R F JI o gt / e
H I fhar gl
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(i)

(iii)

(iv)

(V)

(vi)

3y / Age:

Persons of eminence in management, who have served state,
national and international institutions / bodies preferably
pertaining to consultancy with distinction.

THATHUAS 9REelel U9 Hqfg & &9 & e Ud 3Hegsd W= arel
gfafSad safad|

Eminent persons having knowledge / experience in MSME
operations and its growth.

do (Aaeifae Ta &Sl et &l &) a1 Aedia A3t & 39 AgMeaUS
I 38Y 3TT TR F AR AfRER

Senior officers of banks (both public and private sector) or
financial institutions not below the rank of Deputy General
Manager (DGM).

fAcere a1 3T 3TT TR & W IR, Segla T5T /Hhg TIHR
& faca, 3T faumEn, g & dar & eiue gfdser ured #r g

Government officials not below the rank of Director who have
distinguished themselves during their service in Finance, Industry
departments etc. of State / Central Government.

Hwd, vfafted cgaarll (hereTe), e I @R (TS THBeceT),
AR ISR (PRC THBrerc), Tolar AFRTAr (acs seifawm), nfe anfaer €1
dot /e deenst & gdeg g, e a1 arasfas &7 & 3T 7 gy
anfe aifaRed sagaddr g g &

Experienced, eminent professionals including Chartered
Accountants, Cost Accountants, Chartered Engineers etc.
Empanelment with Banks / Fls, experience in industry either in
private or public sector etc. could be an added advantage.

Thel THUHUAS 3cgHl, 3®e 3ugad gem Il d 3rof 3eger ar
aIfoley doe’l, S fherchl (THIMSHIENIS), W3NS, NoaSrddm,
e afea frer dra & e affc &1 3gHa T@a &

Successful MSME entrepreneurs, more so with experience of
responsibility with leading industry and commerce chambers
including FICCI, Cll, PHDCCI etc.

AR 7 aifAd T o & fov 9 safFd are 9 dr 01 AT FI GTHIT: 55
¥ & WY ¥ HA g A1ieT IR 58 ¥ FH HY IR W d T HgFa & T
3oTehl 9T W faaR foRar S @t B
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The persons eligible for inclusion in the panel should generally be below 55
years of age as on 1st January of the current year and could be considered for
appointment before crossing 58 years of age.

gRefsat / Emoluments:
J9=TAT: %.35,000 - %.5,000 (4 @) — ¥.55,000 — ¥.10,000 (1 d%) - %. 65,000 —

%.15,000 (1 a¥) - %.80,000

Scale of Pay: "35,000 - "5,000 (4 years) — 55,000 - "10,000 (1 year) -
"65,000 - "15,000 (1 year) — "80,000.

=g g / Other facilities
wigsy fafe, degdl, Rfhcar, A$E fam@r scar, @@ &1 FAwdeor, Farl, TEr
o Ramad, Selwie &g, 3fe &ostt & fAaAgar & g

Provident Fund, Gratuity, Medical, HRA, Leave Encashment, Conveyance,
Leave Fare Concession, Telephone expenses etc. as per company’s terms
and conditions.

=T FIAE / Other information

gaer fAgers &1 FRiES AT 3 ¥ g 3R 396 SRiHS ot 3 a9 Ir oy
3afar & & v Serr ST dFhar g, Taer 8% vt &) @l Awer # darfagfea
T A 60 I¥ grem|

MD would hold office generally for 3 years and would be eligible for extension
of the tenure for further periods of 3 years or such tenure as may be decided
by the Bank. The retirement age would be 60 years in all cases.

ara 39t aRfArse # AU w7 & 39 d@farea sreA-sfagea @) gega w1

Eligible candidates may submit their C.V. in the format prescribed at
Appendix.

IqT_9fHAT / Selection Procedure:
v Bl T 3ATAT A FTFAIT WIaTeahR & fIT Jorram smeen, w93+ afafa
F g1y Ius [AuR-fAaey anfAer & g&ar gl

The shortlisted candidates will be called for personal interview which may
include comprehensive interaction with a selection panel.

v FTge A IO ITdeTd s/ / FRAT A A, S §H 21 e, 2017 T
YT g1 Sl MgV 37deet & felhrth W ‘THSY, Uil ug & fov 3mdeer forar
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Bl TR | 3AeAuT HTT Al YaUsh, TgaRl TTAT Hef, HRAT o 3T
faera d@, tATawAS @ &g, W-11, N-sdic, Ta-Fal HlFcaad, diar (19),
HES - 400 051 & Ud W 9T foam e

Iar
sod  FEgAT U Sfiaedgcd @ gEARIRd TR 9fd $HG & gaT
applications.aic@sidbi.in W 21 3W@Fd, 2017 d& a1 388 Yd Al A A6
ATETchR o AT TR ol 37T
Interested candidates may send their Resume by post / Courier super
scribing on the envelop ‘Application for the post of MD, APITCO’ to reach
us latest by August 21, 2017 addressed to the Chief General Manager,
Associate Institution Cell, Small Industries Development Bank of India,
MSME Development Centre, C-11, G-Block, Bandra- Kurla Complex,
Bandra (E), Mumbai - 400 051

Or
Interested candidates may send the scanned copy of their resume duly
filed in and signed by the applicant by e-mail to the mail id
applications.aic@sidbi.in on or before August 21, 2017. The original
application should be brought at the time of interview.

FUAT &1 ¢ foF AT SYAdA ITHdl Alics P A & Hdeh I 9ihar &
foT garT e &1 9T AL @ ST Bl

Please note that mere fulfilling the minimum eligibility criteria does not
entitle the applicant for being called for the process.

fasdr & wrcd gfaframsit & 3MUR W urEdr AGEt 7 g e 3R e ag

HROT gdTC fRET IAGATT A TAIHR G Il H ATUFR g

SIDBI reserves the right to raise the eligibility criteria depending upon the
response and to accept / reject any application without giving any reason
there for.

fasdr @1 oty sifas g 3R a8 30 F9u # R g ) R a8 S|

SIDBI’s decision would be final and shall not entertain any dispute in this
regard.

*khkkk
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gfRfarse / Appendix

tRew! # yau @Agers & g & v sdeaay

APPLICATION FOR THE POST OF MANAGING DIRECTOR IN APITCO

.9 f@a’or /Details
Sr.No. | (F9ar a3 7RI # T AFHER TF¥gd FL / Kindly furnish all information in capital letter)
1 | AeT / Name
2 T3[R & 9dr  / Address for
Correspondence
3 | §-Ad S / E-mail id
4 | THEE Fis Ofed AESA /ColhleT .
Mobile / Telephone No. with STD Code
5 AT 131g DD/MM/YYYY
Date of Birth / Age __ a¥/ years
6 | eI IRrIaT
Educational Qualifications
[F9aT FAIdF TS 3EA 3T 1 fdawor § /
Please give details from Graduation
onwards]
7 | 3rg#a / Experience
|t 3 No. of Years S
(b) | ITATT UEsTH / Present Designation
©) | eresA(E) F/F A
Name of the Organization(s)
d/From: d/To:
(d) 4T 379 / Period of Service Y Ae/Month
ears onths
(e) |3afe & SR Ferdr
Level during that Period |
O | gg@ afied A T & | e
Major responsibilities / job handled
8 | gd#eT HER™T/ Current CTC %./Rs gfaa¥/p.a
9 | 3fera HERIT / Expected CTC %./Rs gfaay/p.a
10 | 3ofera sriegoeT e
Joining Time required
11

g Iy, Afe FIS &f

Other information, if any
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